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Supervision Record Form
NQSW on ASYE Programme
 
	Name of NQSW
 
	

	Name of ASYE assessor
	


	Date of supervision
 
	

	Date of last supervision
	


 
	Things you would like to discuss today:

It is up to the NQSW and ASYE assessor to decide on the agenda items and the order of discussion depending on priority of issues at the beginning of each session. 
 
Are there any previous actions for review?
 

	 














	A Different Conversation - About Me: 
 
Health and Wellbeing: 

Consider- (sickness / health and safety / anti discriminatory practice / stress / lone or home working)
 
 

	
· How are you feeling? 


· What’s working well? 


· What is important to you? 


· [bookmark: _Int_dw4GPcqD][bookmark: _Int_fY2tPJtj]What are you pleased with since your last supervision? 


· [bookmark: _Int_oJ7pyPTC]Is there anything that could improve the situation?



Is there anything impacting your ASYE programme? (are there any holidays that link to race/culture/religion to be aware of? Any barriers/impact in relation to protected characteristics?

· Are you experiencing any discrimination/oppression at work?  
· Do you feel your voice is heard and valued in team discussions and decision-making?"  
· Have you experienced or witnessed any unfair treatment or bias at work?"  
· Are there any barriers you face that you think are linked to your identity or background  
·   
· Thinking about the Social GRACES (e.g., gender, race, age, culture), are there any areas you’d like to explore in relation to your role or team?"  
· Using the MANDELA model, are there any assumptions or experiences around identity that you’d like to unpack together?

 
	Discussion
	Action

	
	 

	 
	 

	 
	 

	
	


 
 







	A Different Conversation: my best at work, my values, how I work, and my role
 
(Evidence links to legislation, theory, values and ethics, local/national policy, evidence-based practice, political/social issues, curiosity, hypothesis, analysis, relations and emotional intelligence)

NB: It is expected that a NQSW on ASYE will hold 90% reduced caseload of a qualified, full-time social worker.
 

	
Case/event/task discussion and reflection

To support reflection and thinking processes please consider the what, why and how questions below; 

                  What                                    Why                                   How
	Describe the situation at hand; what is happening to the person and their family?
	Why do you think this is happening; what are the underlying causes?
	How can you address this situation; what actions do you need to take to improve outcomes?

	
	
	

	
	
	

	
	
	

	
	
	



Quality Assurance –Audit: Have you had a case that has been audited since the last supervision? If so....
· what was the feedback?

· What went well in this case?
· What could have been done differently?
· Learning points and actions:





Other reflective models to consider: 

https://bromleydirectworktoolkit.co.uk/wp-content/uploads/2023/03/reflection-models.pdf








	
A Different Conversation: My Professional Development Needs.

Learning and development / CPD / personal development plans / Goals / Training and skills / link to PCF/KSS.
 
Things to consider:(What learning/training have you completed since last supervision? How has it informed your practice? How will you share your knowledge/learning? Is your portfolio progressing; if not, what needs to be done to support you with this?  Are you taking your protected development time; if not, what needs to be done to enable you to do so?

PCF: Newly qualified social worker (ASYE level) | BASW
KSS: KSS.pdf
Code of Ethics: Code of Ethics | BASW



	PDP activity/Learning needs 
	How have you applied this in practice
	Which PCF/KSS have you met

	
	
	

	
	
	

	
	
	




 
Have you considered APPP/RiPfA to support your learning?


RIPFA: Supporting evidence-informed practice with children and families, young people and adults | Research in Practice

APPP:Manchester Adult Policies, Procedures and Practice Portal


 

	
My Portfolio Progress:

(Consider which part of the portfolio they are working on currently, what support they need and any area of uncertainty)

If you want access to the portfolio checklist please click here:

 https://www.manchesterappp.co.uk/wp-content/uploads/2025/05/From-April-2024-Onward-Portfolio-Checklist-and-KSS-Declaration.docx

 
	Discussion
	Action

	
	

	 
	

	
	 


 
 

	My Protected Development Time:

(Confirm they are continuously using their ASYE protected time and explore any barriers to taking this time)
  
	Date/Activity Completed
	Discussion 
	Action

	
	 
	

	
	 
	

	 
	 
	

	
	
	


 
 

	A Different Conversation: My Feedback
 
Line management / performance / competency / complaints / team or organization updates
 
 

	 
Who has offered feedback

What is the feedback


How will you use this feedback?




· Strengths observed  

· Areas to develop further  

· Agreed support/actions



	
My Reflections

(Following supervision, NQSW to take some time to think about the supervision discussions that have taken place and add own reflections on the session)
 

	 
How did you find supervision today? 


Did you achieve the outcomes you were hoping for; if not, how could this be achieved for your next supervision?


Based on today’s supervision how could you prepare for your next supervision to gain the most from it. 
 
 
 

	Please submit supervision session - Supervision record audit form
 

	Sign and date

	NQSW:
 

	ASYE assessor/Line Manager: 

	Next supervision session: 
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